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Research and Analysis on Improving the Supervision Efficiency of the Discipline Inspection

Commission and Constructing a “Grand Supervision” Work Pattern under the New Situation

Xiaoke Zhang
China Railway Shanghai Engineering Bureau Group Co., Ltd. Urban Construction Branch, Shanghai, 201906, China

Abstract: Under the new situation, state-owned enterprises are facing increasingly complex market environments and
internal management challenges, which also put forward higher requirements for the discipline inspection and supervision
work and supervision system construction of state-owned enterprises. Improving the efficiency of disciplinary inspection
and supervision, and building a “big supervision” work pattern are of crucial significance for ensuring the healthy
development of enterprises, preventing corruption risks, enhancing governance capabilities, and promoting the lawful and
compliant management of enterprises. The paper mainly focuses on the characteristics and existing problems of discipline
inspection and supervision work in central enterprises under the new situation. Specific strategies are proposed from the
aspects of strengthening the leadership of the Party, integrating supervision resources, improving coordination mechanisms,
strengthening information construction, and enhancing the quality of the supervision team. The aim is to provide theoretical
support and practical guidance for improving the supervision efficiency of the discipline inspection commission and building a
“big supervision” work pattern under the new situation.
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