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Research on the High Turnover of Doctors in Integrated Medical and Elderly Care
Institutions and Countermeasures
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Abstract: This study focuses on the high turnover phenomenon among doctors in integrated medical and nursing institutions,
systematically exploring its causes and solutions through in-depth interviews with specific institutional cases and literature
review. The results indicate that severe imbalance between workload and rest periods, a mismatch between salary and benefits
and work input, narrow career advancement paths, and low levels of professional identity and social recognition are the four
key reasons for doctors leaving. These issues intertwine to form a systemic problem. The study recommends coordinated
efforts across three dimensions: policy support, institutional operation management, and cultivation of professional identity,
aiming to enhance team stability and ensure the professional standard and continuity of integrated medical and nursing
services. This research provides theoretical support and practical guidance for addressing the talent challenges faced by
integrated medical and nursing institutions against the backdrop of an ageing population.
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